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ARTICLT II

MAINTENAXNCE OF STANDARDS

Section 1.  All conditions of employment relating o

wages, hours of work, :md f*em_r:ﬂ workin o concitions presently in

effect for employees shall be maintained at not less than the standards
now in eifect, and'the conditioné of emplc;yment shall be im;;roved
wherever specific provisions for imprdvemenf are made in this
agreement. s

o

ARTICLE III.

ASSOCIATICON REPRESENTATIVES AND MEMEERS
Section 1. Authorized representatives of the Association, _

not to exceed three (3), shall be permitted to visit the Police Head-

uarters. sub-stations or the Qffice of the Police Director ior the
¥

purposes of ascertaining whether or not this agreement is being cbsary rved.

This right shall be exercised reasonably. Upon entering the premises,

[N
n

the authorized represeniative shall notify the Unit Commander, or in

e
-
o
{n

absence his authorized represeniative. The Association representat

chall not interfere with the normal conduct of work within the Police
"Section 2. The President of the Association, or in

SO Nyrbey e A -3 - .y g - i Yy s ] :
Specizl Duty, ond except in emergencies, shall be en

5T e g s D ey [ N : el en e PRI
full iime to administering and enforcing the provisions of this

Section &, During the m:::ava&oz 15 the Associotion
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five (5), S 1:111 b. excused {rom the cir normal duties for such

P »
I3

periods of nMotn?Lons as are reasonable and necessary.,

4 -
‘e

Section 4. Empleyees who are elected officers,

nct to exceed thirteen (13), shall ka2 granted time off to attend

P

State P.B.A. conventions.

Section 5. Two (2) members of Association shall
be granted time off to atternd State Meetings and Staté Legislative
Sessions.

Section 6, Elected officers and Unit Deleg tes not
to exceed twenty-five (23), sﬁall be granted time off to attend
local meetings and caucuses provided divisional ope:aticns are

not impeded by the granting of such request.

ARTICLE :V

RETENTION OF CIVIL RIGHT

. ._‘ .

Sectionl., © mpluyees snall retain 211 civil right

Ui

- e W A s e "

under the New Jersey State law,

ARTICLE vV’

RETIREMENT

Section 1, Empleyecs shall retain all pension rights

under New Jersey 1'1\ and ordinances of the City of Jerscy City.

ARTICLT VI

'-ﬁ\ 'r~~‘) \/‘*\\ el N L alks) T‘Tj"“‘» TINT I
FRA CONTRACT ACGREEMENTS

L 7 . g N PO - - . L -
oecion 1. The City agrees not to enter into any other

o

agreement or coniract with its employees, as defined in Article I,

-
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Section |, covercd by this Agreement, individunly or cellectively

which in any way conflict. with the terms and provisions of this

Ve

ARTICLE VII

LEAVE OF ADSENCE

Section ’1. A leave of absence, without pay, may be
granted for good cause to any employee who has been employed for
a period of ninety (90} days. Said leave may not be arbitrarily or
unreasonably withheld. The Police Director and the Businsss
Administrator.must approve the request for ﬁhe leave.

ARTICLE VH;

DUES CHECK OFF

Section 1. The City agrees to deduct Association dues

- upon receipt of written @uthorization from the employces, and once

a monin shall remit the monies collected for this purpose to the

Financial Secretary of the Associstion., Dues shall be deducted

irom the firs

o
3
.

4

7 period of each month,

ARTICLE IX .

MANAGEMENT RIGHTS

e . ey 2 vy [ ) Sy r P T N PO U
oL its operation and shall not be interfered with by the Association

O R N T = W o T T T UG vy YT S b IR <+ o T4
n the oporations or requirements of its facilities, Nothing herein

feet the Police Deparitment in divecting the work force.

Scction 2. The City shall not discharge nor discririinate

i eny way against any employee {or Association activitios or

W Bt WA o 8 s+ ranmmma. o
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Aus ciation memb '*rsmp as lon as this activity does not in any
way disrupt the normal operations of the Police Depurtment,
Section 3.  The rights of both the City and .

Employces shall be respected and the provisions of this

Agreement for the orderly settlement of all quesuons zr'e'*:».rs:nnb

such rights shall be observed.

ARTICLE X ' ’ .

ASSOCIATION NOTIFICATION

Section 1. Proposed new rules or modifications
of existing rules governing working conditions shall be negotiated - "
o S o o & :

with the majority representative before they are established,

ARTICLE XI

WORK W EEK, OVERTIME

RN

Schedule, for employees working around the clock, and s’ceady

evening or night tours. Selection of steady tours shall be made

<3

r

-

on a seniority basis,

receive a minimum guarantee of four {4) hours pzy 1o be computed

T e alynd ; A Ty oy o EFEN S o by o M .
o, he shall be paid for all hours worked and shall be guaranteed a

o
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Sewition 4, Il an employee is required to wor

.

1

k longer

than his cight (8 hour (our of duty, he shall receive overtime at

straight time rates. : .. ..

«

..

*  Section 5, The City shall pay all employees for

appearances in Municipal Court, County and Superior Court,

Juvenile Court, Grand Jury and A, B.C, proceedings, on their

own time, at straight. time rates

for each appearance. Emplovees shall submit in writing all time

spent in court to unit commanders.

Section 6, In computing overtime any {raction or

part of any hour shall constitute a full hour,

Section 7. Overtime worked from January 1 to

April 30 shall be paid in the first pay period in June. Overitime

worked from May 1 to October 31, shall be paid in the first pay

period in December. Overtime worked from November 1 to

olad] ke adt de o Firvot e
> +L 58 palg in ne Iirsy D2

e
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ARTICLE XIt

VACATIONS

- .. i A ~F‘- . o - _ 1 X
Janvary ist and continue until Decomber 3ist

-

Up to the end o

e
IS

first calendar yoar -~ 1 work day eac

One year to end of five years - 25 work days
After ive years ) = 30 work days

- 5.
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-Section 3, - Al cmployces shall receive at least
15 days of their ShSpective vacations during the period from

Juae 15th to September 15th of éabh year, if requested, The

employer MAY require the balanee of the vacation to be taken
Oor after September 15th,

-before June 13th, ©=m loyees mav take their remalning vacation
f\, p » o

P35 SO a5 to have ten {10) of said days conseéutively and, if
eniitled, the remaining five (3) days consecutively,-

Section 4, Employees shall not be Subject to recall
on days off immf:diatcly prior, or upon return from vaca;ticn,

unless all vacations are canceled because of ap emergency,

Section 35, Vacation for the year in which an_ employae

retires shall be as follows: ‘ : N .

Actively employed from January 31 to June 3¢ - 15 working days

Actively employed any time after June 30 - full vacation

.

ARTICLE XIIT

INJURED, SICK LEAVE

Section 1, If an employee is incapacitated and unable

Vo

¢ performance of hig

F

{0 work because of an injury sustained int

police duty, he shall be entitled o injury leave with full pay during

uch leave

e
]
£,
o
e
h
(g
93]
n

the period in wiich he is unaple L0 perform hj

not {o exceed one (1) ven T and shall bo determined by the Director

Areasonably withheld,

o

leave shall not be arvifravily or

Section 2, Fmployees shall be granted sick leave

1oss of PRy, whenevoy they are unabloe to work for reasens
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{ health, up to'une {1} year for ecach illness, pursuantto N.J,R. S,

v

4b:11-9, and such leav.e rhall be detérmined'by the Director of the

‘Division of Medical Services and the Police Director, Such leave

shall not be arbitrarily or unreascaably withheld,

ARTICLE XIV

INSURANCE, HEALTH AND WELFARE

Section 1. The City shall continue to maintain and -
provide all insurance coverage that is in force and.éffect at the
present time; inéluding false: arrest insurance of $100, 000. per
man and $300,000. per incident,

Section 2, The City shall supply to employees all
necessa.ry legal advice and counsel in the defeﬁse of charges {iled
gainst *cherzﬁ in ?erformance’ o.f duty, or the settlement of claims
' N\

for personel injury, death or property damage arising out of or in

the course of their employement, and the City shall pay and satisfy’

o

all judgments against said employvees from such claims,

Section 3. Life Insurance. The City will provide

n the amount of $2, 500, and Accidental Death and

[N

.
insuarance

3 - E -~ - ~
‘Dismemberment Insurance in the amount of $§2, 500, {for each

employee, and it is the intention of the City to provide employces

o e 3 . T Ct ot
thiz 15 pot in conflict with State low,
Ceciinn 4 L St ahall mravide Tho e v e
Section 4. The City shall provide Insurance coverage
- U B ! g oy e - . : . - PRSI ey
cn employees and their personal vehicles when said vehicles are

cnel iy e 1T v vtebrrem 110 ] 1T s ee d o : T ~ ey NN AT ~
used on recells or when used dtherwise in the scope of employment,
Cemit oy 5 fove it ; relovees gl
voction o, Hespiiclization, -The employvees shall
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receive fully paid Blue Cross, Blue Shield with Rider "J" and |

Ma‘jor Medical, to cover themselves and their dependents.
KQTICLS>XIV A

when funds are available the Business Administrater
agrees to designate- two paoprle, and the ﬁnion agrees to
designate two people who shall constitute a tuition reimburse-
ment committee. This committee shall be charged with
establishing équitabla criteria for the administration of the
program.

All courses taken must be applicable toward a degree

in their profession and passing grades are required for tuition

-

reimbursemant consideration.

emplovess who make this request. Such reguest shall not be

unreascnably or arbitrarily denied.

*

weaes, in addition to their

e - oy £ g by e O B UL T, ey A : .
—wo (2) of which chall be pald in oash ob stralight tine

e o S 3y e T PSR W zZ - - 3.
ryaten, during the month of Dacend:ei. a1t
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time due which is owed to the retiring

compensatory days shall be cred \tcd to employces on January 1, 1971,

Request for compensatory days off nl’ not be unreasonably or

L -
~ D

arbitrarily denied, Unused cr:mpeansatory time shall accumulate-

from year to year and shall be granted prior to retirement.

. ARTICLE XVIL

CLOTHING ALLOWANCE

Section 1. Employees shall be given the sum of
Three hundred dollars ($300.00) clothing allowance per year:
$150,00 on January 1st and $159.00 on July Ist.

-

ARTICLE XVIIL

TERMINAL LEA’VE
] Employees WhO‘ retire shall receive terminal
- leave i wmediately prior to ret irement,.' Such leave shall be computed
at & raiz calendar days for cach calendar year of service,
Addeél to such leave sh be any comnpnsétory time ofz and vacaticn

”

@}

not count toward vacaticn in the final year of employment.
AH'TTVUL. XIX

FUNERAL LEAVE

Section 1, A death in an employee's immediate family

- 17 R 3 . - 1 P L PO oy d R o e <+
shall not be charged against his compensatory days. Time off shall
v ey tarimen e . D I PN T
he given fvoin the day of death until and-including the day after the
£ f~.{'§~ﬂv‘\,"j 4y r) F AT e 3 5 s r}'\ L]
&L’iasvi&"A; not 1o L\;,.,(( Ve \.(L:--‘D..
\
e T T gy 1 3y e foyavy v 1 17 A e o FTlerar
Scction 2. Immediate family shall be defined as follows:
M e b Y Sy by f IPURS BA $ e d e - N . L3 S
Mother, father, sen, doughter, sisier, brothe “r, husband, wife, son-in-

mployee, Terminal leave shzlil
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law, daughter-in-law, father-in-law, mothcr«-inf}aw, grandparents,

grandchildren, cister-in-law, and brother-in-law,

ARTICLE XX’

MILITARY LE \VE

Section 1,  Any e*nnlo}, ee callad into Armed Forces.

of the United Sfates during national emergency, oT drafted, shall be

given all the protection of applicable laws and leave of absence shall

be grantea.

Section 2. When any military compensation of any

employee (covered by this agreement) is less t”zan his salary, the

additional amount is to be provided by the City, as per City resoluticn.

_Section 3. Employees who are presently subject to
p : presen X

existing reserve requirements of United States or State Armed Forces

L

or Reserves, shall be covered by the military compensation agreemants

ES

stated in Sections 1 and 2. This nrovision shall not apply 1o any
A Fad f

employee who was hl”ed after January 1st, 1970.

Section 1. The City shall permit the installation of
bulletin boards, ot the expense of the Association, but the Police

T [P AP o 1 ey g - - $ - £ - 1 Ty <
Dircctor shall determmnine the exoct locations and sizes of the boax as

ARTICLE XXII

CGRIDVANCE 3’T?OCY?T“ RIS

o ~Fg ~ [ P 2% S . Y enn . “ 3 $yg e
Section 1,  The purpesce of the gricvance proceaurc

3
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person designat

-
¢

shall be to settle all gpraevances between the City and the

Association and vmployees as quickly as pnssible, so as to

insurc efficiency and promolc umployees' morale.

B

A grievance is defined as any disagreement be- -,

tween the City and the employees, oOr the Association, involving

the interpretation, application, or violation of policies, agreements

and the administrative decisions affecting them.
All grievances shall be processed 2s follows:
1. They shall be discussed with the

employee(s} involved and the Association representatives with

the immediate supervisor designated by the City. The answer

shall be made within five (5) calendar days by such immediate
supervisor, 1o the Association.
2. If the grievances are not settled through-

4 P VNG e, 3 14 .. yn . . .
1 the same shall be reduced 0% ~itine by the Association

.

and submitted to the Head of the Inspection District, or any

him, and the answer o such grievances

-
()]
o
o
(,(:

shzli be made in writing, with a copy to the Association, within

T~

3. If the grievances are not settled by

1211 have the right to submit

by 3. 2o P + 1 ey . . ™% g o~ o PR b SRS . 4 ey
individual and the Grievance Commattec vwithin seven {7) calendar

A

* ~ 3 » N
days after submission,

SR Ll et e e ey LE JERS SRR
4. if the gricvancues are nol settled through

NG e o . 1o I 1 RN SRR | 4 .y 17 IOV PRET 3 LT
Steps 1, 2 and 3, theo tho aggroved shall have the right to pursue
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all legal remedies afforded by provisions of the Civil Service

Act, providcd Civil Service will take juri'sdiczion and decide the . .
issue on the merits. |

5. 1{ the grievances are not settled by
Steps 1, 2 and 3, and the acgrieved does not elect to imrsue his
grievance under the provisions of the Ci'.:il gervice Act, as stated -
in Section 4 hereof, then the Associ'ation chall have the right to
gubmit such gricvances to an arbitrator appointed.by PERC. 'I’he~ R
Arbitrator shaﬁ have full power 10 hear the dispute and make é;
final determination, which shall be binding on both parties. The
_post of‘arbitratian shall be borne by the City and the Association

" 8. The Association president, OF his

to the Police Director in an effort to sorestall jis occurrence.

gade in, ° ncourage ganction oF suroast strikes slowdowns
o 2 =1 K 3

mass resignaticns OF mags absenteelsmy, or other gimilar action

.

1. that may disturb or interfere

i8]

which would involve suspension of wo

R 3t o raiio SRS} ey 13 RS § L X
wiin the orderty Ouer ~tipn of the T0:CE Deparumens. .
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Geetion 3. INOURERE herein shall prevent any employees
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ARTICLE XMIII A

. . . . 3

WALKIE-TALKIES | -

Secticn 1. Every patrolman shall be equipped

» . . .-

with n walkie-talkis radio when assigned or detailed to

ARTICLE XX111 B

'HAND GUNS

-

Section 1. The City agrees to make 0ptioﬁal as

part of police eguipment, the carrying of Smith and}?esson-

todel %35 9mm automatic hand gun. Before any officer is

allowod to carxry this weanon, he must prove "to be proficient

in its use by the Range Officer.

ARTICLE XXIV

LABOR AND PUBLIC RELATIONS DIVISION

N | T4 3or mmmrgter~Tlar nrvrror’ %n“ﬂv oo tho f'\-:nv-*tac
-t A ey P T i O N et L...z....‘..“. i — B S S by S

hereto that a Laber and Public Relations Division st ;all be established

and manned by ;n{.ﬁlbers of the Asscciation subject to reasonable
regulation by t = Police Director or his duly authorized rep esenta

when and if fufids are available it shall be used for this purpose,.

N
o 4
‘;\*T‘ .;fCTVJT }‘)4 Y . : N

1 S

o TYNETIRT A RTTY TTTN AR Pt i ST
SATETY AND HEDALTH COMDIOTTEL
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and henlth commitice of the Assocciation for the purposc of maintaining
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changed, supplemented 08 altered,
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ARTICLE X¥VII

At and . R

R T

providad botw parties mutually

[

G

OUALIFICATION OF EMPLOVAMENT

Section 1.

entrance to the position of Patrolman shall

ARTICLE XXVII

A1l standards presently in effect for

be maintained.

) COT»K\IB.\"DATIO.\'S AND HONXORABLE ATENTIONS

Section 1. Compensatory time for the following

awards shall ke granted: For Honorable Aention, two (2) days,

and for commendation, ong (1) day.

Section 1.

working hours whenever practical.

3

increasasld

for additional salary

-

N s oo P 3 ' 3 : 3
and/or othey benellis during the 1ife of this
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shall be transported in
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len
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v the hours o
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vhe City agrees to assign two (2)

O CAR REQUIREN

7
1
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ARTICLE XXXII
Mental Pa

1D

.
1

Section 1.

TRANSPORTATION OF
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$10, 645

$10,878
510,878
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$12,163
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$13,283

Trom 5 years up to 10 years
From 10 years up to 15 years
wrom 15 years up to 20 years
20 years and over
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